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However, we are always ambitious to be better. There is one measure, 
the mean pay gap, where our gender pay gap has got slightly worse. 
This is the second year in a row that this has grown. 

Further analysis shows us that our mean pay gap is largely driven by 
the gender split in three functions: in our engineering, night shift and 
canteen/facilities teams. We have therefore made recommendations that 
will improve accessibility for women to access internal career paths in 
engineering, review any barriers that we can remove in making our night 
shift work more accessible for women, as well as reviewing the pay rates 
for our Canteen & Facilities teams. 

1.4%

2023 0%3.0% 0%2.7%

(reported 2024)



THE GENDER PROFILE OF YEO VALLEY’S WORKFORCE

- We will continue to monitor our gender pay gap in ‘real time’ to 
 ensure we recognise where the gap is most signifi cant. We will 
 continually take action to improve the opportunities and experience 
 of the women working in our organisation.
- In May 2024, we will be launching a new internal career path for 
 co-owners to access and undertake an apprenticeship in engineering. 
 This will be without the need to sacrifi ce their pay or benefi ts.
- We will be seeking to improve family & caring policies, with a 
 specifi c focus on paid leave. 
- We will continue our work on understanding how the premiums 
 paid for unsociable working hour could become more attractive 
 or accessible for women working in our organisation.

We are very proud of all being co-owners and we remain committed to working
with our Co-owner Council to continually improve our organisation.

HOW WE WILL CONTINUE TO UNDERSTAND AND IMPROVE 
OUR GENDER PAY NUMBERS:
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